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SUBJECT : Publishing the Daily Minimum Wage Rates in Region VIII
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Pursuant to Wage Order No. RB ~ VilI-19
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For the information and guidelines of all internal revenue officers, employees and others conce

rned, we

are publishing Wage Order No. RB VIII -19 which was issued on December 19, 2016 and published at Leyte
Samar Daily Express on January 28, 2017:

99 Republic of the Philippines
DEPARTMVIENT OF LABOR AND EMPLOYMIENT
National Wages and Productivity Comraission
REGIONAL TRIPARTITE WAGES AMD PRODUCTIVITY BOAREY
Regionat Board Nao.
TFaciolran Civy

WYAGE ORDER NO. RB VHI-LY
PRESCRIBING A NEW MINIMUM WAGE STRUCTURE FOR EASTERN VISAYAS

WHEREAS, Lhe Regions! “ripartite Wages and Productivity Board — Region VI IRTWPE &) is anandared
undes R.A. Mo, 6727 (The Wage Rationalization Act of 1989} o determine and fix minimurm wape rates
anplicable In their region, provinces or industries therein and to issus the correspending -
pariodically assess wage rates and conduct continuing studies in the determination of the rm'
apppiicable in the region or industry:

age orders,
MU wage

WHEREAS, In consonance with the aferementioned mandate, the Regional Tripartite Wages snd
Productivity Board-Region VIl {(herein refecred to as the Board), continuously adonts the Two-Tiered Wage
System (TTWS) in the exerddse of its minimum wage funcrion recogniziop Whoe mend to mprove workess”
productivity and inconie, enhance enterprise competitiveness, genorate jobs end strengithen thae fink betwren
wayv and productivity;

WHERTAS, In the exercise of its wage-fixing function, the Board “moty propric” corducted sectoral
wage consultations in Grmoe Clty and Catbalogen Clty, on August 10 and 23, 2016, respectiveby;

WHEREAS, a regional public bearing on 12 Qotobar 2016 was conducted ta gaither inpuls from the
puRiic at large on wage concerns that will guide the Board In s roview of the curremt minirmonm w #Ege rates in
the region, The notice of the pullic hearing was published on 26 September 2076 it the “Sunc
focal newspaper of genara! clroulation tn the region;

fay Puasch”, a

WHEREAS, the results of the consultetions and public hearing as well as the roview of sacio-sonnomic
indicators revegied that there is & need to increese the minimun wage in Eastern Viszavas withoul mpairing
the viability of businesses In the region;

WHEREAS, the sffects of Supor Tyohoon Yolanda and fhe suncessive subs ont tyohoong Yo hit the
replon, hes cauvsed s very slow growth in the Agriculture Secior more so to simalier farnis

arvd iy ithe

veilfService sector employing not more thain 30 workess, Hence there is 3 nead: a

. For the su
of Agriculture inte NMon-3ugar and Sugar Faren; b} Mergee of Sugar Mills to Nap- Agric

Retnil/Sorvice into Empioying 10 warkears and below ond Emiployicg 11 un 10 30 workes,

Ruiowwn as
ity Boardd,

NOW THEREFORE, by virtuoe of the sower and suthority vested under Repubioc Aot N, &
i Wape Rgtionatization Act, as amandaed by (1A, 8188, the Regional Tripariite Wages soae Dradie
castarn Visayas (RTWPR Vi) hereby issuves Lhis Wage Ordear;

Section 7. SECTOQR/IMDUSTRY RECLASSIFICATION ARND WAGE INCREASES. Upon offectivity of
this Wago Ordor, the industry/sector classifications shall be reciassified, as follows:
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i Sectoral/industry Classifleations
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1.2 COLA under Wage Drder Mo, RB VII-17.

Al warkers inthe private sector in Bastern Visavas recelving the basic wage rates prescribad
hie=sin shall continue 1o receive the SEVEN PESOS (P7.00) COLA prescribed in Wage Order Mo WHRL17

13 increase.
There shall be an increase in the basic wage, as follows:
a.  P25.00 per gay for Non-Agricuiiure, except as stated hereunder;
b, 723.00 per day for Sugar Mills {now merged to Non-Agriculture);
o P15.00 for Cottage/Handicrafy;
g, P10.00 for Retail/Service Employing 10 workars and helow;
e, P15.00 for Retail/Service Employing 11 up tc 30 workers;
{ 210.00 for Agriculture Non-Sugar; and
g. 21000 for Agriculture Sugar Farm.
Basic Amount of | MNew Daily CotA Hew Dally
Minimum | Increase in Basic under Minimum
Wage Basic Minimum Wage Wage
Sector/Industy Rates Minimum | Wage Crder Nc. fates
under Wo Wage [ Ratesupon | REB VL7
No, RB V- | umder W3 | effectivity {
18 Mo, RB VI | .
: 15
HON-AGRICULTURE . 25300 5.00 | 27800 700 | 28500
{ncluding Sugsr Mils) . 25500 23.80 1 278.00 7043 285.00
COTTAGE/HANDICRAFT ©231.00 15.00 246.00 .00 253.00
| RETAIL/SERVICE ‘
N - I
. Impoving 10 workers andbelow | 22800 12.00 238.60 700 245,00
| Empoving 11 Jptc 30 workers 253.00 15.00 268,00 700 275.00
| AGRICULTURE
. Non-Sugar 23400 12.00 244,00 00 252,00
Sugas Farm : 228.00 1008 Z238.00 700 245,00
|
Lo e e e e e e e e+ e s it e ot

SECTION 3, BASIS OF WAGE INCREASE, The viinimum Wape Rates prescribed under this order shall be
for the normat eight-hourwork day.

SECTION 4. COVERAGE. The wage rates per worker prescribed undgr this Orde shall apply to all
minimum wage earners in the privste sector in the Reglon, regardless of their position, desigration or status of
employment ard 'r'esnpf"w of the method by which they are paid.

Not covered are kasembahay/domestic workers, persons in the personel service of znother, including
family drivers, and workers of duly registered Barangay Micro Businass, Enterprises [BMBEs) with Certiticate of
Authority pursuant to Republic Act No. 9178, as emended,

SECTION 5. BEXEMIPTION, No exemption from compliznce under this Order shali be allhw
¢ ity, the Board may accept applics!ions for exemption for esta’l
ral and/or hurman-included i the
M
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SECTION 6. WORKERS PAID BY RESULTS, Al warkers paid by result, including those who zre paid on
plecework, takey, pekyaw or task basis, xhall be entitied 1o receive the preseribied new minimuom wage rates
per eight (8] hours work a day, or a provortion thereof for warking less than eight (8] hours a day.

SECTION 7. WAGES AND COLA OF SPECIAL GROUPS OF WORKERS.  The minjmsurm wages of
apprentices and lgarners shall in no case be less than seventy-five percent [75%) of the applicable minimum
wage rates prescribed hergin.

Al recognlzad learnarship and apprenticeship agreements entered into before the effectivity of this
Crder shall be considered automatically modified insofar as their wage clauses are concerned to reflaet the
prascribed minimum wage rates and COLA prescribed herein,

SECTION 8. APPLICATION TC PRIVATE EDUCATIONAL INSTITUTIONS,  in the case of private
educaticns! Institetions, the share of covered workers and ernplovess in the increase in tuition tees for Schoo
Year 2Q16-2017 shall be considered as compliance with. the wape ircrease proseribed harain, Howaever,
payment of any shortfe’l in the wage increase set forth herein shall be complied with starting achoo! year
2017-2¢18.

Private sducational institutions which have not increased their tuition fees for school year 2016-2017
may defer compliance with the minimum wage prescribad berein until the beginning of schoot vesr 2017-
2018,

tn any cose, el private aducationsi institutions shall implement the minimum wage prescribed harein
starting schoo] year 2007-2015.

SECTION 9. APPLICATION TQ CONTRACTORS, In the cose of contracs for construction projects and
for security, janitorial and similar services, the prescribad wage increase under this Order shall he borne hythe
principais or clients of the construction/service contractors and the contract shall be desmed amended
sccordingly.  in the event, howaver, that the princinal or client fails to pay the prescribad incresse
construction/ service contractor shall be jointly and severaily lable with his principal or client,

. the

SECTICN 0. PRODUCTIVITY-BASED WAGED Te attan higner lessls o groductiiy for
compriitioness, to preserve end generate gainful ecyplovinent a3 to augrent the incoma: of workers
businiess enterpres ave encouregsd jo 3da o productivity irnorovement ad gain g programs,

SECMON 1. APPEAL YO THE COMMISSION,  Anvy party agpiesed Dy his Wage Crder way fle =
varfed appeal with the ¥ ational Wages and Procuctiviy Commission [RMWED) Bhrough the Board witbin tor

{20 mplerda davs from the pudlicalice >fths Order.

SECTION 12, EFFECT OF FIUNG OF APPEAL. The fling of e cppeal dozs not stey e Orger unlessthe
oty appesling such Drder shell e with the Commission an unde Matirg with & suety of sureties satistacto- »

oy the Sormerission for the {Jd‘y"ﬁ“f". of “he comeipentding inorease 1o anployees alifectad by tha Ordar in the
evpt sy oh Orderis sffirmed,

SECMON 153, CRECITABEIE WA GE IMCRE ASES. Wage lncromnes provided/grented by 2e evilover in 2n
orgarizec estab shroent wityn thraz i3} rontds pricr to the efedihity of the Omde shz!l be credibed as
commpiznce with the presaribed 2l owancz et forth therein, providesd thet ar agreoment to this e™fect hag

¢ Forged betweer the parfies of 1 provision inthe Collectve Rargain ng agraement a'lywing credi
axicts  mtha absence of suck an ageerrart of provigion in the (B4, 1'7,/ ld e
saat noy e cradited as comnpliinoaaeth the v orzase presoribed 0 this Orde

aremiad by tha e

In case the moreses gyen arg boss th Je oresertbed slowsnon, t©
cifferance. Such inmreases shad not fncl e ancversans noreazes, Mot wose ing
from he repuleriiation afemplorees,

snploye shall pay the

o l¥ose rosutieg

CTE OMW ZKESTING WAGE STRULTUBE. “whars the apolicsdion of the news minimamn
wage rale; res HE in thz distokion of the wage slructure within 1 mestasish “‘mﬂi, the szme shali

inaceovdatee with the nrocedurc provided Farunder Aricle 124 pFih> Labos Code asamanded,
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process ueder Single Eaty Approsch (SEnAl Howewer, i settlement faits, ™e cass becomes subjest of
svortement orocendings under Artoles 1R and 12C ot bhe Labor fode, as amended,

SECTION 16. NONDIMINUTION OF BENEFITS, Nothing in this Ordar shall be con
2XSUNE wage Tates, allowances ang tonrefis of sry farm wnder wxisting laws, decrens,
orders andforunder eny contract or sgreement betweasn the workers oo o i loye

-,

sirired TH rovuce any
issusnees, gxecutive

SECTION 17, PEMAL PROVISION, Any person, Corporation, st or firm, parthershis, association or
antity waich refuses or f2lls to pay Tae preseribsd wege inuresse in scoordznee with this Ordar chall be stbject
o ~he pensl provisions under RAS727, as amerded by RA 8188,

SECTION 2B. PROHIBITION AGAINST [INIUNCTION, Ne prefiminary o permanest injoncticn or
erporary restraining order mav be issued by sny cowrt, tribonal or other entiny against any proceedings
befora the Board, o5 provided by Article 128 of .4, 6727,

SECTION 12, FHEEDOR YO BARGAIN, This Order shall not be construed to prosent wirkers

in
particalar forms, emerprises eriwcmsmes from bargaindrg {or higher wapes with their respective employ

EEE N

SECTION 20, RIPORTING BEQUIREMENT., AI'Y persot, mm“;m,/, rarporation, partnership or any
entity argoged in business shall submit & verified terized baring ol thetr labor component to the Board mot
Isler o Jonuary 31, 2017 and every yusr theseafrer in accordance with the form grescribed by the Nationai
Weges and Produstivity Commission,

SECTION X1, REPEALIMG CLAUSE. AW srdews, &8tancas, rules and regulations, or sarts theroof
mognsinient with the provisionof this Yage Oréer ars Rareby renasted, amended or randified accordin ghy.

SECTION Z2, FEPARABIMTY CLAUSE. if, for eny reason, sny sectisn or provsian of this Order is
declared urcenstitutional or iHegal, the other provisions or parts thereof shall remsin walid,

SRCTION 230 IVIPLEMENTING RULES, The Boa1d shell prepars the vecesssry rules to implament Hric
Order subject to the approval of the Secretary of Laber 3nid tmp oyment.

SECTION 24, ADVISORY ON PERFORMANCE-BASED PAY, in line with the two-tiered wage system
whersls the 17 Her is the mandatory wage sdjustmentrescribed in this Wage Order, “he Board shall issue an
advisory on the 2™ ter or the performance-based nay which snall serve as guidelines for private
establizhrments on the range of productivity bonoeses and incentives rhat an emterprise or industry mav provide
hased on zpreement between workers and management,

SECTION 25, EFEECTIVITY. This Order shall teke effect fifteen (15) daws after ite pubiication in »
nevspaper of general circuiation in the Region.

Approved this 19" day of December 2016,
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All concerned are hereby enjoined to be guided accordingly and to give this Circular as wide a publicity

as possible.
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