REPUBLIC OF THE PHILIPPINES
DEPARTMENT OF FINANCE
BUREAU OF INTERNAL REVENUE
July 04, 2017

REVENUE MEMORANDUM CIRCULAR NO. 5/~ 2@/?

SUBJECT : Publishing the Daily Minimum Wage Rates in CAR
Pursuant to Wage Order No. RB-CAR-18

TO All Internal Revenue Officials, Emplovees and Others Concerned

'

For the information and guidelines of all internal revenue officers, employees and others
concerned, we are publishing Wage Order No. RB-CAR-18 which was issued on April 26, 2017 and
published at Baguio Midland Courier on May 21, 2017:
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WAGE ORDER NO. RB-CAR-18

FPRESCRIBING THE NEW MINIMUNM WAGE RATES
OF PRIVATE SECTOR WORKERS IN THE
CORIDNLLERA ADMINISTRATIVE REGION

WHEREAS, RA 8727, otharviss known as the Wage Rabonalization Act,
ampowars e Regiona! Triparite Wages and Productvity Boargds e delerming
it fx i wage rates dpplicable in the fegiong ang foosags the
corregnonding Wage Orders subjest o the guidelinas msoed by the Mabionag!
Wagm and Froductivity Comeniasion, in particular NWRC Guigelimes Mo 01 of
FIT | as prnended by NG Guidelines No. 02 of 20102

WHEREAS, o corsonance with the aforementivhed qpiidelines for the
enplmmantation of BA 8727, the Regional Thpartite Wages  and Produgiivity
Huart = {ordflecs Sdminstative Region (horein refered o oas the Boag)
cmmmmmiy agherey 1o m;h»;,y regirernents of the Twe-Tiered Wage Sysdem
{TTWEY In the cauroise of e minmmum wage fixing authority conslatent with tha
pokoy of the government io orovide safety magsuyres 7 lowly paid weorkars,
attain w zimhw el 0f productivty In ths work aras, iorease employment ang
dugivesnt the ncwme of workers fvough  incentives, withou! necesasity
sl e grovwth o business and interest of employers.

WHEREAS, in 1be absenoe of ary pelibon for o wage adjusiment filea,
i Bonrd degiged miow progis fo sedtiele wage reviaw aed tharsafer
sl o d00es oF Pubbc CorsuilationssHeaangs hroughou the ragion es
nivws Moqdang of November 29, 2015 8l Holel Suprame, Naosavssy Ave,,
Haguio ity for Berguedt and e Oy of Bague, Moring of Decermber 13, 3218
m Rowitte snn, Lagawe for Hugaes, Moming of Cecemoer 14, 206 a2
Ripgesrook, Samioke Bomtoo e Roortgin Province. Morming of January 10
fﬁ% 7ol Gottes Bespaes Motel, Sen Josn, Tabux %07 Batinga, Moring of Januany
12T my ine Baricipal B oLty oy Apmpan and Roming o Jatisry 02
FT &y Luckv's Hatel & Beglards? Bargusd o Abne Trimse mrdvibipy i
iUty sondutted by the Boacd as schedussd;

WHERERE, m the condudd of Pubiic Comsutaliore/Resrings secioral
FPRETG tar particnests was 080 o obdl tTher reepmivg DostErs of I
wnE mues fooused oo the possitaity of wage sdusimests &x gomgsic
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WHEREALS, the sories of deliberations resultad o the realization of
revising the classdficalions of secin/mdusiry and geographicnl pea categores
5oy thal the new wage adjustmenls shadl Do respongive (o e diverss and actua:
somo-economie cendifons prevalling in vadous aress of the region b withoul
voaring away wilh the pringigle of wage sampdifioplinn aod other ooy
dredives

%&R&AS 8% 9 RRCESESTY CUnsesuance of P g e
reveann, tre Restye / indusiry and ihe QOOQUapthcE Brans Wi rethrenfieg a5
proveided ander Setton 7 oF i new YWane Order

WHEREAS, e nevessary recipasification is soecificadly iytrates in the
case of Fogan, Tubs, and Sabian clusterad wgetkes with Beguie Gy and La
Triridag to form the BUIET Aea. Thelr soocormis crowsh and developman! ams
sigrificantly siower than that of Baguio Clty and La Tenidas and thewefore, they
nave to e dissoecisted and trested difersnlly, again to reflect the aciusl
eCoNoMic sikiation of he sorernad municipaifties

NOW THEREFORE, by wirtua ef the power and mahonly vaslad weder
Reponic Agh Mo, 8727, olhenwise Moown a5 the Wate Hahanai i, tha
ﬁ-‘ﬁgaml Triparble Wages and Producthvily Bogrg, Cmaillers &
Regon, dersly mruns s Wage Order

Sectiond. Coverage.  AF minkmure wage samers v e Doed
Admivsiraive Region regacdless of el positon, desgrad
ghtus and Brgspectve of the method G wiges ame paid ama
covesed by this Wage Qrder. Not coversd feg persons empiovad
in {ha parsonal seovice of another, domestic workemns by vinue of
RA. 10381, otharsise known ag the Bslng Wazerbahay and
workers 0 tha registered Barargey Moo Business Enterprises
with Qetffeate of Authorty pursuat i RA 8178, otherwisse
o gs “DBarengay Micro Business Entorgeises (BMRE) Act of
et

Section 2. The Minbmum Wage Levais

Hpon affecivily of Wis Wage Order, e ieve's O mnamam wagss
iy e Comders Aommistrative Regics st be a5 ilows:

Daily Minimam Wage Ratoes
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in the areas of Bogon, Tuba, amd Sabian, covered wodkers shal
contALg Lo reselva tha mislmum whige rtes provided by !‘*w
previous Wage Order, comprising of PIBB basie rate par day i«
mrtusinies ard 270 pasic rate per day for meagrsendeminses,
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Section 2.

Rection 4,

Section B

Bection 6.

Section 7.

Seution B,

Zection &

Bagiz of Minimum Wage. The mimmum wage rates presorilisd
whcier Wie YWage Order shal be for the norea working b,
which shal nod exceed sight (8) bours work o doy

Non-Diminution of Bepefils  Mothing in s Oido
sopsrusd o oreuce o eliminate any  assting o
ahowences and banefits of any form undar exisling @
wauances, executive orders  andfor under any oo
agreement botwesn the workers and ampinyers of smploye
prachioes o podicies Deeng erjoved Dy e wikers phite i ™8
issugnee of this Order

fmplememtation of Second Tier. The Second Ter o e
Progictivity Based Pay shall cominge 10 De implamenisd ind
thie guidelines provided by Advisory Mo 0F, seres o
Advisary 32 of 2014 and suzseguent Aﬁiwmm ity

issLed oy tha Doard.

Craditable Productivity Based Pay o
idontified a3 priodty indusines ang abeady Qramey
Haged Fay o ity poguiveient 1o thawr workers, tnis may
as comphance to the Ssoong Tier Meal noree:
ncreases oF wage inarsases rewufting o ihe *&g
pramotion of fthe emplovees per company Doboy oF a4
law are not credited as comphanese 1o e Second Ter

Application to Private Educational Insfituficns. in e case of
private  edusstional melinfiops. Ihe sham of wal
gmplayaes covered in ihe increase o wion faes for SoRool Year
FOAT-204E shal b corsderss s compbante with this Wange
Cedmr, Whare e sham of e workers gnd sepioyess 8 g
thant whgl & nitwded hersn, e pioyer  shail
diffarence Rering sehow! Yeur 20082018

Prugte edpcsionst swifudions whish sl ol inerasse thew
watipn feos fwf f‘%ﬁ? Bomonl YWear 20072098 may defer enmpd
gtk the provisions of $es Vibge Ordor untid Bohool Yaar 2018
PG

in oy case, af private educaiions edtutions shall iookenent e
mgregen presorbed heroin staring School Year 2098-20149.

Workars Paid by Resulis Al workers paid by resulis, including
Biose who are sakt on peecawntk, takay pakyaw, or task bass,
shall rocehee not fesg a9 e adjusted amount prossrined by e
Orichr for tee poemal working nours which shall not sxoesd eighl
£ b pee day or & propostion thereof for working less then
wighd (3 Poasg

Apgreribces  and  learners Persans  emploved undsr
Anprecstoesbis of samership sgresinent shall be gmibed i not
ings than Sevendy Five Parcent {75%) of the newe menimum wage
rae yeder P Orther,

Al learnarsteg and agoronticeshio agreements entered mo tmforn
e aMactvity of thig Ovder ghall be aulomalicsily mosified I?’*b”""%’f
ag thae wage clauses are conoamed tn reflect oe new preseribed
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Bection 10

Section 11,

Saction 12,

Soctlon 13,

Section 14,

Section 18,

Mobile and Branch Workers  The minimus wage raiss of
workers, whe by the nalure of they work hove 1o brevel, shall be
inose appicatie o the comeode of neas offise of the employer,

The minimurn wage rotes of workers wiorking n pran ?“Hr!;; o
agenres of estabiishrrents i OF OUlHe the Hoglon 5
appicable in the slace whero they are slationatl.

Exemption Appicstions fe examption nen compbange win thes
Drder shal not be abowsd Howewer, o case of a colamily, the
Board may accopt ansbcabon  from  exampdion fled by

porablishmans adversely afecisd by calamies such an nafumnl
sraifmurman nduced disastors pursuant o NMWRC Besclution 01
Saries of 2014

Transfer of Parsonnel.  The lransfer of porsonms from uhe
provinoe o remion 1o ancther ghall nol ba 3 valid reason 4 2
reduction of the wage rate baing enjoyed by he wotker o
the transier

Appeal to the Commission Any party aggréewd 2y Hig Pago
Qerdeer may file a verified appeal with the Tomerassins o _
Boged within o (10% calandar daws Som {be pubiostion o
Oedef

Effoct of Fiing of Appeal. The fing of the sopest does not
operaie o stay this Order untess the party apoealing such Ol
shad fhe Wi the Commdssion sp underteling with a
gurctiss salefaciory 1o the Commission fof paymet §f o
coitespanding increases fof covered empiovees the et th
Crher ie affiored

E¥fects on Existing Wage Structive. VWhare ne sppbostion of

Hwe wage thoeese proeded S oby thes Order resulls in the
tigtotion of the wage shuctae within an pstabiishment, the sama

sl D porrecied i ecogniance with e procedure awided O
wreder A2 124 of the Labwy Coda, 85 amonded.

Section 18, Complainis  for Non-Complance, Comoiaints for nons

mwmwa wilh thes Wage Order shall be filed with the Regiona!
Offoe of the Department o Labor ent Empiovment-Corditiera
Sefrinmirative Rogion (DOLE-CAR) hawing uradiction over the
wesrkpdad gnd shall be subjocted 0 the mandatory thiry {30) day
conciiaion and  medighon pwmm under the séfsg*& ¥
fh@@“‘“‘?&“!‘* (SERAL Hownveer, ¥ soltlarment fads, the caee bmcﬂs*}us
madt of onforgement procasdings under Artics 128 and 126 o
!nzf,- &atbs}r Caxle, s gmandead

Bection 17, Ponal Provisions  Any poarson oomporasen, wust o firm

patrtnershin, associatian or entify that refuses o fais o pay the
presotibeg ergases In accordancs gath this Oeder shall s
giiniacl o the penat provisions under RA 8727, as arveeded by
B2 3488,

Sectlon 18, Prohibition Ageinst [njunction.  No prédminary of permanent

mpunctian of lemporary reslraking order maybe issusd oy By
coit, tibunad of other entily againgl any pcaedings belus He
Baord -
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Section 18, Freedgom to Bargein, Thes Order shall not be construed to
orovent workers from hargaming for higher wages with thai
respective employers.

Section 2. Reporting Requirernent.  Any person. company, corporalion,
sadnership or any antity engaged in business shall submit 2
verified temized Ssting of thel labor companent to the Board nat
fmter than Jonuary 31, 2018 and overy yesr thereafler in
accordance with the form prescribed by the Commisson,

Saction 21. Repeaiing Cleuse Al orders, issuanues, rules and r@gukaﬁ@%
o parts hereof inconsistent with the provision of thes Wage Order
are heteby repeaied amendad or modified acoordingly

Saction 22, Rufes mplemerniting this Order. The Boad sngll prepare tne
nocessary rifles 40 implemert this Order sutyect w0 approval of 1e
Sacmtary of Labor ang Empioyrent.

Section 21, Separability Clause. i, for ary feason, a saction or provisios of
this Order s dedared wnoorstidtional or illegal the other
provisions or pans shall remain valid,

Section 24, Effectivity. This Crder shall take effect ifteen {12) days aher s

publication i a3l lesst one (1) fonal newspaper of qenerd
circulation in fhe Region,

APPROVED: This 287 gay of Aprif 2017, Baguic City, Fhilppines.
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All concerned are hereby enjoined to be guided accordingly and to give this Circular as wide a
publieity as possible.

Ao
CAESAR R. DULAY
» Commissioner of Internal Revenue
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