REPUBLIC OF THE PHILIPPINES
DEPARTMENT OF FINANCE
BUREAU OF INTERNAL REVENUE

October 27, 2016
REVENUE MEMORANDUM CIRCULAR NO. 117-2016

SUBJECT : Publishing the Daily Minimum Wage Rates in the Zampen Region
Pursuant to Wage Order No. RIX-19

TO : All Internal Revenue Officials, Employees and Others Concerned

For the information and guidelines of all internal revenue officers, employees and others concerned,
we are publishing Wage Order No. RIX-19 which was issued on August 15, 2016 and published at
Zamboanga Today on September 16, 2016:

\\ Republic of the Prilippines /{T
DEPARTMENT OF LABOR AND EMPLOYMERNT =
Mabanal Wages ard Praduciivity Cormemission
REGIONM_ TRIPARTITE WAGES AND PRODUCTIVITY EOARD-IX
Compartment Mo, 2-F, HZ Marzeting Ine., Camins Avenue, Samboanga Siby
Ermail: -dn-lc_rhvpbﬁ@yahnn.mm | Texl. Mo, {02 5 1-2572

WAGE ORDER MO. RIX-19

PRESCRIBING THE NEW MINIMUM WAGE IN THE ZAMPEN REGIOMN

WHEREAS, Republic Act Koo G727, otherwise  known as  Wage
Rationalization Act of 19289, cmpowers thae Regional Trparite Wages and
Productvity Boards (RTWFEs) ta determina the minimurm wage applicable in the
regions and izsue corresponding wage arders, subject to the Suidelimes issued by
the Paticonal Wages and Productivity Sammission [(MRYWPS);

WHEREAS, the RTWEB-ZARPEM Region (Board] issusd Wags Order Ma.
RIX-18 (WO, Mo, 18), wirich has been in fores and in effect since 10 June Z013;

WHEREAS, wnder ftha rulas, the Board is mandated to periodically rewviaw
the curmant wage Aates, whenaver conditions in the Region so warrant;

WHEREAS, in i absence of any patiticon for wage hike, ths Board, mofu
grapge, reyviewed the existing wage rales, and conducted oconsultations with
cancamad sactors and shargho'dars at e follocwing provineas of lsabala City (22
April 20158}, Ipil, Zamboanga Sibugay (23 May 2018), Pagadian City, Zamboangs
del Sur (24 hMay 2018), Dipoclog City, Zamboanga del Rorte (25 kMay 2018), =nd
Jamboanga City (31 May 20151 and a public hearimg in Samboanga Sity Souqust
15, 2015) to datermirsa whothar there is &a nasd to adjust tba axisling minimuum wwage
of wworkers inm ib= private sector in b= Region;

WMHEREAS, in waga selling. askde fram adharence 1@ the critania prosices
for by RS B727. thae Pawverty Thrashold is a cratical factor that i= given oimast
canskeratian in the determination of the  1*-Tier of the Twa-Tiered Wage Sysiem
[TTWWwE), as reprasaentad by the Minimum WWagss,

WHEREAS, an evaluaticon of the changes in the scclo-economic conditicons
in tha ZAMPEM Region revaals that:

a)y taking into accauwnt the 2015 Consumer Price Index (CP1) as against
the SR beved at the time of Issuancs of WO, No. 12 dn 2013, coupled
by e erosion af the Purchasing Pawer of the Pesao {PFP), an upward
adjustment of exdsting wage ratas is wamanded to enmable the waorkers
Lo cope up wilh ihe fising cost of lving, and

bl the prewvailing awerage Poverty Threshold level of P283.00 per day for
a family with five (§) members in the regicn s owvar and abowe o
wrage rales prescribed by WO, Mo, 15,

WWHEREAS, the results of the consultations/hearing and ihe evaluation of
socky-aconomic indicatars hawve substantiazly shown the need o augmsant ine
incoma of workars 1o, at tha vary leasi, ba at par Wwilh the Powerty Threshald Leweel,
withowt impairing the wiability of Dusiness and industry, coresistoent weith Uhe
governmeni's palicy of achieving higher levels of productivity o pram ::|I:E eoonamic
graweth and gsnerale ermplosysmmenld;
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NOWY, THEREFORE, premises considered, this Board haraby lssues WAGE
ORDOER MO, RIX-19, prescribing as fallows:

Section 1.

AMOUNT OF WAGE ADJUSTMENT. Upon effectvily of this

Crrder, the Minimum Wage Rales in the Region shall be increased, conformably with
the following schedule and correspanding amaount:

a

Far workers in Mon-Agriculture Enterprises, increase  of

SIXTEEN PESOS (P16.00}) per day upon effectivity,

an

Far warkers in Agriculture Plantation Enterprises, including rubbear-
paszed plantation, an increase of SIXTEEN PESOS (F16.00% per day
upary effectivity, whash shall then be increased by SIX PESOS (PE.AC)
affactive 1 January 2017, and ehall further ba increased by S1X
PEESOS [P&.O0) effective 1 Dotcher 2017,

For wworkers in Agricullural Non-Plantation, an increase of SIXTEEN
PEZOS (P16.40 per day upon efectivity. which shall then he
incieazed by SIXTEEN PESCGS (P16.00) effective 1 January 2017,
and shall furdher be increasad by SIXTEEN PESOS (P16.00) effiective
1 Cetaber 2017,

For workers in Retall or Service Establishments (Employing naot
rmore fhan 30 workers}, an increase of SIXTEEN PESOS (P16.00} per
day upon effectivity, which shall then be increased by SEVEN PESDS
(F7.C0) effective 1 January 2017,

. For workers in Cottage/Handicraft Enterprises, an increase of
SIXTEEM PESCS (P18.00) per day upon efeclivity, which shall then
ke increased by SIXTEEN FESOS (P146.04) effective 1 January 2017,
and shall lurlber be increazed by SIXTEEM FESOS (P16.00) effective
1 Octobear 2017
Seoction 2. NEW MINIMUM WAGE RATES. Upon effectivity, the Mew
Mimmum Wage Rabtes by categoengsactor are as fallows:
Minimum | |
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Section 3, COVERAGE, Tho wage rales prescribed in this Order shall
apphy to all minimum wage =arners in the privata seclor in ihe region, regardless of
their positicn, designation or status of employment, and irespective of the method
by which they are paid.

This Wage COrder shall nat cover kazambahaysidomestic helpers, perscns in
tha personal service of another, family drivers, and workers of duly regisiersd
Barangay Micra Business Enlerprises (BMBEs) with Cedificates of Authority
pursuant 1o Republic Act 9175, as amendead.

Section 4. BASIS OF MINIMUM WAGE. The minimum wage rates
preschbed wunder this Order shall be for the normal working hours which shall not
exceed eight (8] haurs of work a day.

Section §. APPLICATHON TO CONTRACTORS. In the caze of contracls
for construction projects and for security, janitoral and simitar seérdices, 1ha
prescrined wage increases shall be bome by the principals or clients ef the
constructicrservice contractors and the contrast shall be deemed  amended
accordirgly. In tha avent, howeaver, that the principal cor cliant fails o pay ihs
prescribed wage rates, the constructiondservice contractor shali be jointly and
severally llabtke with his principal or clieni.

Section 6. APPLICATION TO PRIVATE EDUCATIOHNAL INSTITUTIONS.
In the case of prvate educalional irstbutions, the share of covered workers and
amployeas in the increase in tudion fees for Schacl Year 2016-2017 shall be
considered as complience with the wage rates prescribed herein. Where the share
of the workers anc employses is less than what is provided herein, the employer
shall pay the difference staring schoal year 201 7-2018.

Frivate educaticnal institutions which have not increasad their tuition fees for
Sechaol Year 20189-2017 may defer compliance wih the pravisicns of this Wage
Order undit Schacl Year 2017-2013,

In any case, all private educaticnal institutions shall implement the Increase
prescriced herein startimg Scheol Year 2017-2018.

Section 7. WORKERS PAID BY RESULTS. All workers paxd by resulls,
including thess whao arg pad cn piscawark, Makay®, "pakyaw” of task basis, shall be
anfilad to receive the prescribed wage rates per eight (8} hours of work = day, ora
propartion thereaf for working less than eight {8} hours per day,

Section 8. WAGES OF SPECIAL GROUP OF WORKERS. Wages of
apprentices under Apprenticeship Agreement and learners under Learnership
Agreamant shall In no case ba less fthan seventy five percent {75 32 aof the
applicable minimum wage rates prescribed in this Wage JOrder.

Al recognized lbarmership and apprantcaship agreemonls enierad  into
befara 1he effecdivily cf this Order shall be considered avlomatizally modifed, in
accordancs with tha YWage QOrder,

All qualfied warkers with disability shall receive the prescribed minimum
wage rates pursuant to R.AL V277, atherwise known as lhe Maghna Caia for
Dizgahled FPersons.

Section 9. MOBILE AND BRANCH WORKERS, AND, TRANSFER OF
PERSCOMMEL. The minimum wage rates of workers wha, by the nature ef their work
have 1o travel, shall be these applicable in the domici'a or head office of their
emplayor.
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The minemum wage rmles of workers working in branches or agencics of
establishmentz wilhin the rogion ahall be 1hose applicable in the place where they
are slationad.

The fransfor of porsonnal 1o nroos wilh [ower retes shall in no caso ba a valio
ground far tha roduction of ko higher wiage ratos boang enjoved by the workes prics
ta such tranafer, Howewer, whara the workar is fransforroad 1o an area with higner
mimmuT wago rate. the employes ahall be anhitied to thae higher minimum wage
rate n that region

Section 10. CREDITABLE WAGE INCREASE. Wage Increasas granted
by an emplayer within gix {8 moaths prior o the affactivity of thiz Order shall be
crodiled as compliance wilth the proscribod increase set forth herein, providad that
an agroamant ba this effest kas been forged bebwean the paries ar a provision In
the Collactive Bargalniag Agreamen [CEA) allowing ereditabilly exists, In case the
mCreadis Qreen 5 e 1hat than the prascnbed imcréa se, Lhe employer shall pay the
diffprence. Such increases shall net include anniversary increases, ment wage
microasos and thase rosulting fram the regularzation of employess,

Soction 11, NON-DIMINUTION OF BEMNEFITS. Mothing in this Wage
O shall ke construed o reduce exisbing wage rates, allowances and benefits af
any fofm undéd existing laws, decrees, issuancos and esxecutive arders andfor
under army contract of agroemeant betwean workers and employers,

Soection 12. EFFECTS OMN EXISTING WAGE STRUCTURE OR WAGE
DISTORTION. If tne application of the increase in the wage rates undear this Order
rissulis m disloman of Ing wage sirnucure wimin an establishment, he same shall be
corected in aooordance with the procedures provided for under Arlicle 124 af the
Labor Code, as amendod_

Section 13, EXEMPTIONS. Upon applicatan with and as debarmined by
fhs Board, based on docemeniaton and other regquiremenis submitted in
accordance wih apphizcable rules and regulations isseed by NWPS Guidelines Na.
02 Seneg of 2007, as amended by Resoluton Mo, 1, Setes of 2014, the folkveing
may be exempled from the applicabifity of this Order:

a)  Distressed Estabhshmonts

b}  Mew Eusiness Enterprizes (MBEs)

¢ RetailfSesvice Establshments Emnmpioying Mot Mose Than Ten (10)
wizlkers, and

d} Establishmenis Adversely Afecied by Calamities such as Matural
and Human-Induced Disasiers

The extent and duration of exenphon shal be for a perod of one-year.

Section 14. APPEAL TO THE COMMISSION. Asy party agoraved by
his Wage Order may file an appeal Lo e Commission, through the Board, in three
{3} printed copies, not later than ten (10 days from ihe pobication of ths Order.

Section 15. EFFECTS OF THE FILING OF THE APPEAL. The filing of
the appeal does nol operate o stay the Order unless the patty sppealing such
Order shall fle with the Commission an undertiaking with a suety or surehes
satisfactory to the Commission for payment of the comesponding increasse or
adjustment 1o esmployess affected by this Grder in e evert such Oider s a®fermed

Section 16 COMPLAINTS FOR NON-COMPLIANCE. Comnglanis for
non-compliance with this Crder shall be fied wilh the Regonal Ofice of tho
Dapartmert of Labar and Employmant (DOLE] kaving jutisdiction oot e
warkplace and shall be subject 1o the mandatory thirty (30) days conciliaton and
mediation procese under the Single Entry Approach (SEnf). Howewer,  settloment
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fails, the case becomes the subjecl of oniorcomont proceadings wunder Articles 128
af the Labor Code, as armandad,

Soction 17, PRODUCTIVITY AMD PERFORMAKNCE-BASED INCENTIVE
PROGRAMS, In order b sustoin rsng levels of wages and  enhancs
compatitiveness, businossas are encaurngod 10 odopt productivily improvement
schemas such as bme ard mation sludas, goocd housekeeping practices, quality
crcles,  labor-managomaent  cooperation, as well as  implement  gain-shanng
programs and other perforrmanco ncantve programs.

Fursuant o the Twe-Tiored Wage Sysiem, the Board issued Advisary No. 1
an e Implementaton of Productvity-Doaad Incentves scheme, with the Sardines
Canning as s target industny. Should the Adwisary oe applicable to other indusinies
i the region, of N such othar private esiablishments; and, upon request the
RTWPE-ZAMPEN Hegeon, will provida 1t lechaical assistance in the devalepmeant
of productnety improswomaont progroms andfor productivity-based pay formula
cistaming thanoen

Section 18, PENAL PROVISIOM. Any person, corparstion, trust or firm,
parinership, assoscalion, of enlny whch refuses o fails 10 pay the poescribed
MINIMmUm wage rales n ACoordpnce with this Oender shall be subject to the penal
provisians pursuant 19 LA 627, as amended by A 8188

Sectlon 19. PROHIBITION AGAINST INJUNCTICN. Mo preliminary or
permancnl injunclon o lemporary resfraining order may be issued by any court,
tribunal or clhar entity against any proceedings before the Boarnd

Section 20. FREEDOM TO BARGAIN. This Osder shall nol bo
conslived to provent workers in particular firms or enlerpnses or industoes fiom
bargaming for higher wagas with thalr respective empioyers.

Sectlon 21. REPORTORIAL RECQUIREMENT. Any person, cormpany,
cofparaban, partfscship or any entity engaged in besiness shall submot annually a
veerified [termlzad listing of ineir l[abor component to the Board not later than January
M, 2017, ond wvary yaar Inerealier in accordance with the form prescrnoed oy the
Cormimissian,

Spctlon 22, REPEALING CLAWUSE. Al crders, issuances, rules and
requlatans, ar parts inereol inconsistent with the provisions of this Wage Order are
hare by repanlod, amended or medified accordingly.

Section 23 SEPARABILITY CLAUSE. If, for any reason, any seclion
of provision of this Wage Ordar |15 declarsd unconstitutional or illega’, tha oisar
provisians ar parts hareaf shall reamain valid.

Section 24. IMPLEMENTING RULES AND REGULATIONS. The
Hoard shall S5 the nacessary mplementing rules and regulations of this Wage
Oebar subjoct to the approval of the Sacretary of the Departrment of Labor and
Employmant

Seoction 25 EFFECTIWITY. This Wage Crdar shall fake effect fifbeen (15}
days from ithe date of pubScation in 8 newspaper of general circulation in the reg=on,

P e M



APPROVED this 157 day of Auwgust 20168 at Zamboanga City,

Ehipaines
.."Illﬁll '
ﬂ:ﬁhﬂ B. EIH J. SUAN
Memior, Employers Tzrﬁm*at-'u Mambar, Lagor R munlatﬂn
Ol £ef~ ':'if .

OBERTO G. VALERID REY ANTHONY D. TRIO
r, Empioyers Reprasaniaieg Marrber, Latar Ropraonialve

OkJwer Al OPpPeiED
SESTUN I 04 TR g, P 0L

—
B (e
TERESITA S RO C. RAMDS 5 A M. JAIN

Wice- Chaaparson, MEDE Vioo-Chagepadman, DT1
Elﬁiﬁé@ﬁﬂ CESO I
/L'rChn irpersen, DOLE

All concerned are hereby enjoined to be guided accordingly and to give this Circular as wide a
publicity as possible.

(Original Signed)
CAESAR R. DULAY
Commissioner of Internal Revenue
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